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CORPORATE SOCIAL RESPONSIBILITY OF THE ENTERPRISE:
SHORTCOMINGS AND SOCIAL EFFECTS FOR UKRAINIAN SOCIETY

Purpose. To reveal the theoretical and applied background of social impacts of mining enterprises’ corporate social responsi-
bility (CSR) on society’s and local communities’ sustainable development, especially actualized in the conditions of decentraliza-
tion. To consider recommendations for government stimulus of different levels for CSR in mining companies.

Methodology. The content analysis of non-financial reports of mining enterprises was used to determine social effects.

Findings. The features of the components of sustainable development in the mining industry are revealed. The dynamics and
structure of the CSR expenditure, its social effects and shortcomings in influencing the local communities’ sustainable develop-
ment are analyzed through non-financial reports of the socially responsible enterprises in the mining industry. The directions of
state policy implementation on CSR at enterprises are determined.

Originality. The peculiarities of the mining enterprise’s influence on sustainable development by its economic, environmental
and social components are investigated. The practice of CSR implementation in the mining industry on the example of SRH
company is analyzed. The dynamics and structure of the company’s CSR expenditures, social effects, and impacts on the sustain-
able development of local communities, deficiencies and constraints on the cooperation of enterprises and communities for joint
sustainable development are determined. Measures have been proposed to improve the CSR management of mining enterprises.

Practical value. The results of the study can be used at the macro level by government bodies in regulating and promoting CSR
in the country, at the level of local communities — in formulating a strategy for their sustainable development, as well as at the
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micro-level — CSR management at mining enterprises.
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Introduction. Mining companies have a number of features
regarding their impact on sustainable development. Enterprise
viability significantly depends on mineral resources, and thus
the enterprise affects the environment and the living condi-
tions of local communities. Therefore, there is a need to ensure
the territory restoration, water resources, air, and soil, as well
as positive social impacts on the local communities’ develop-
ment. Otherwise, there are inevitable conflicts between min-
ing companies and local communities. Corporate social re-
sponsibility is at confrontation counteracting aimed, including
sustainable development.

The CSR topic is widely discussed by both scholars and
authorities. Non-financial reports have become a trend in in-
ternational corporations and have demonstrated a high CSR
level in the domestic business environment. Both consumers
and investors are increasingly pushing for more ethical and
sustainable mining practices by media and researchers, leading
many companies in the sector to reconsider the value of creat-
ing impactful corporate social responsibility (CSR) programs.
Corporate Social Responsibility is supposed to benefit corpo-
rations but as well to foster the well-being of individuals, com-
munities, and society. The degree of CSR development shows
the level of social partnerships between companies, govern-
ment, and civil society.

Corporate social responsibility is a key principle on the
way to sustainable development defined. This is an opportu-
nity for businesses to participate in a global sustainable devel-
opment strategy, combining environmental responsibility and
social effects with their own economic benefits.

Literature review. CSR papers can be divided into several
vectors: CSR philosophy and sustainable development; CSR
development and management strategies in the enterprise,
non-financial reporting of companies; economic benefits con-
firmation of CSR; the interaction between government and
business for sustainable development; criticism of CSR.

© Yashchyshyna 1., Svider O., Kushnir O., Konovalova M., 2020

Researchers associate CSR with the sustainable develop-
ment of society. Lebedev determines corporate social respon-
sibility as an active social position of a business entity aimed at
sustainable development, at a basic execution of normative
legal acts, standards and social partnership agreements as well
as willingly accepted additional obligations with the satisfac-
tion of economic and social needs internal and external stake-
holders and society [1, 2].

The sustainable development is a combination of econom-
ic, social and environmental conditions, which provides a
transition to this mode of nature and society interaction.

In general, sustainable development is closely intertwined
with the three components described above. The difficulties of
defining the clear economic, environmental and social units
come up due to the triple basis. Consequently, fair distribution
of resources lies at the intersection of social and environmental
components of sustainable development; creation of ecologi-
cal manufacturing is at the crossing of economic and environ-
mental components, creating social justice is impossible with-
out economic stability.

Sustainable development is based on the concept of the
contribution into the improvement of society’s life through
any decision or project. Future generations should have the
same or better quality of life that a present generation has.

Corporate social responsibility as the factor of sustainable
development of society is a specific advantage for business,
state, and society.

According to the Global Entrepreneurs Council’s study,
there are established such benefits of socially responsible ac-
tivities for business organizations as:

- expanding employee support for management activities;

- improving moral environment inside the organization;

- approving the activities of the organization by public sec-
tor stakeholders;

- reducing risks and costs, which were spent on achieving
the prerequisites for economic security;

- improving the company’s image;

152 ISSN 2071-2227, E-ISSN 2223-2362, Naukovyi Visnyk Natsionalnoho Hirnychoho Universytetu, 2020, N° 1


https://doi.org/10.33271/nvngu/2020-1/152
yarinaeco@kpnu.edu.ua 
konovalova.marta@gmail.com

- increasing the business’s self-control measure and de-
creasing state regulation; the public authorities’ confidence
that the business complies with modern formal and informal
norms [3].

The benefits of CSR for society were generalized by Pau-
lina Ksiezak:

- improving the goods and services quality;

- improving the community life quality by introducing the
new technologies, improvement of infrastructure in the re-
gion;

- social activity of the community — co-working of com-
munities and businesses to improve their own living condi-
tions;

- better working conditions (social protection, labor sa-
fety);

- the economic development of the region;

- education in the region — training and seminars, con-
ducted by companies not only for the staff but also for future
specialists (schoolchildren, students);

- improvement of ecology — monitoring reduction of harm-
ful emissions, the transition to renewable energy sources [4].

It is easy to determine the main benefits of state and private
enterprises’ CSR for the state.

First, it is business involvement in state social policy, it is
the involvement of enterprises’ finances for solving social
problems in the country, and it is stabilization of expenses
from the state budget to the social needs. It is the social secu-
rity of workers and local communities, as well as environmen-
tal sustainability in the region.

When declaring their activities, socially responsible enter-
prises pay attention to employment growth in the region, gen-
der equality, and decline in environmental pollution due to
their own activities, use of alternative energy sources, and so
on. Studies, assessing the link between national economic dy-
namics and social transformations on a national and global
scale are of special interest [5, 6].

Issues of state motivational influence on the development
of CSR are considered in the research work “Conceptual
Foundations of the corporate social responsibility in Ukraine”
[7]. There are loyal and hard measures of CSR state policy.

According to the CSR loyal methods, it is worth noting the
promotion of CSR in the media, seminars, and workshops,
engagement of stakeholders, participation in development and
implementation of industrial and corporate codes of conduct,
implementation of the social and eco-labels mechanism.

Hard, yet the most effective motivation tools are:

- using tax and investment tools for creating favorable con-
ditions in which socially responsible companies are rewarded
through tax privileges, preferences, subsidies;

- special CSR legislation.

An example of CSR government regulation is France leg-
islation, where, since February 21, 2017, the law on corporate
social responsibility has been in force. It covers about 150—200
largest companies operating in France, with at least 5 000 em-
ployees (within a company itself and in its direct or indirect
subsidiaries). Under the new law, a parent company establish-
es and effectively implements a CSR plan for the activities of
the company and all its subsidiaries. The plan includes mea-
sures to identify risks and prevent serious violations of human
rights and fundamental freedoms, human health and environ-
mental safety because of the activities of the company itself.

Corporations are required to create special annual plans
for which liability will be spelled out, and to control the ac-
tions of the parent and subsidiaries, as well as the financial re-
lations of contractors and suppliers in accordance with these
documents. Under the law of France, a company that has not
developed such a plan will be fined up to € 10 million [7].

Lebedev negatively evaluates the direct state intervention in
the CSR strategies implementation [2]. The researcher believes
that “if you take a direction on “CSR Nationalization”, then it
will not be an “active” social position and not willingly accept-

ed additional obligations by business, but the fulfillment of the
requirements by legal acts. CSR stimulation with tax privileges
is not corporate responsibility, but a way of reducing its business
taxation. The state, of course, should stimulate the develop-
ment of CSR, yet not by direct pressure or “pay for social con-
sciousness” in the form of tax privileges, but creating appropri-
ate rules of the game, when being socially irresponsible will be
“economically unprofitable and morally unacceptable”.

We fully agree with P. Kalyta that the state should operate
the formula — “The more perfect a company is, the more
comfortable it is for the company in the state”. This can be
implemented through the competition of public and private
companies in terms of market economy achieved [8]. The fol-
lowing was widely discussed in the Ukrainian pre-election
race: to oblige public companies to implement a socially re-
sponsible strategy for personnel, consumers, environment,
and so on, in particular, to publish non-financial performance
indicators. Such steps should stimulate private companies to
be socially responsible. At the same time, it is not necessary to
bear large expenses in terms of a crisis and a shortage of bud-
get. An award guaranteed system (testimony of respect) should
be established: at the lower levels — letters, then — medals, or-
ders, at the very top — the winner of the rewards for perfection.
For such enterprises, state control and state supervision can be
as testimony trust facilitated. In addition, the tax incentive
mechanism can be replaced by a tender (especially under the
current mechanism of the “social order”) — the inclusion of
companies with the CSR model in the selection of enterprises
for the execution of state orders.

State regulation of CSR is the necessary condition for the
business responsible functioning. In addition to hard measures
that require costs (barter conditions) or lack of budget (tax
privileges), or laborious legislative and supervisory work (reg-
ulation at the legislative level), the authorities can pursue loyal
policy and create such a business environment, where it is con-
venient for socially responsible enterprises to function. It is
important, from the state’s point of view, to ensure measures
to control CSR, to ensure the proper performance of compa-
nies’ social functions. In our opinion, the most relevant loyal
method is the value development in the country, the business
popularization (of various sizes and forms) as the basic factor
not only of the state economic strengthening, but also of social
well-being. The socially-oriented organizational culture of en-
terprises should be proposed and a clear perception of values
such as honesty, justice, continuity, and a sustainable business
environment should be created.

In the context of decentralization, the cooperation of local
self-government bodies with business becomes important. Ac-
cording to Article 27 of the Law of Ukraine on “On Local Self-
Government in Ukraine”, the powers of local self-government
bodies include “...contracting involvement of enterprises, in-
stitutions and organizations in participating in the integrated
socio-economic development of villages, towns, cities, coor-
dination of this work in the relevant territory” [9].

Since 2015, with the adoption of the Law on Voluntary As-
sociation of Territorial Communities, another entity of the
CSR management process of enterprises has emerged in
Ukraine, especially in relation to the activities in the area
where enterprises operate — the united territorial community
(UTC). However, the Law does not define how UTC can af-
fect the businesses’ activities located in its territory. In fact,
UTC remains as an object, not as a subject of CSR planning
and CSR implementation within enterprises [10].

At the same time, the enterprise seriously affects the eco-
nomic, environmental and social aspects of the lives of people
living nearby. CSR activities targeted at local communities can
have a significant impact on the level and quality of life of the
local community.

Despite the benefits of CSR for business, the state and so-
ciety, there are researchers who are skeptical about the concept
of CSR. Ksjezhak P. studied corporate litigation criticism [4].
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Based on this article, we have systematized the main theses of
CSR shortcomings:

1. Corporate social responsibility is the company’s PR
technology. Attractive non-financial reports only enhance the
company image and create conditions for continued smooth
operation.

2. The main CSR purpose is to increase profits. Socially
“disguised” activities (such as switching to alternative energy
or recycling or saving water) are actually planned activities for
financial gain.

3. CSRis a tool for influencing the community, technology
for legitimizing the activity of the enterprise. Management of a
company, which adheres to the CSR principle, concentrates
power in the territorial community and can single-handedly
decide on the community’s future functioning. Organizations
often “buy” good community attitudes by participating in
charitable events rather than solving specific social problems.

According to U. Golashevskaya-Kachan, CSR gives power
to corporations in the region. Such power can be by corpora-
tions used to address unethical or illegal issues [11].

The main approaches to criticizing the CSR concept prove,
that in today’s competitive environment, a socially responsible
business has better prospects for increasing revenue and long-
term viability. The basis for environmental conservation mea-
sures (the most common ones are: the use of energy-saving
technologies and alternative energy sources) are aimed to opti-
mize production costs, and only then to have an environmental
effect on society. The social impact of CSR remains undetect-
ed, to which opponents of the concept of CSR draw attention.

The applied investigations of mining enterprises’ CSR re-
main limited. However, the authors of the publications note
the importance of studying the impact of CSR activities on the
development of local communities, as well as give specific rec-
ommendations for the implementation of CSR activities in the
mining industry [12—14].

Methods. The content analysis of non-financial reports of
mining enterprises for 2009—2019 was used to determine the
real social impacts of CSR activities in general and its impact
on local communities in particular.

Non-financial reporting is a fundamental mechanism of
corporate social responsibility and a common practice of
Western companies, especially among heavy industry enter-
prises. According to V. Bazylevych, the largest number of so-
cially responsible companies in post-socialist countries is in
the industrial sector; however, the development of CSR in the
oil and gas sectors is of a low level [15].

Results. 1/3 of all Ukrainian production funds and 18.5 %
of the industrial workforce are concentrated in the mining sec-
tor. The activity of such an industry brings 25 % of the GDP of
the state, which as of 2018 amounted to 1.138 billion UAH.
[16]. And explored mineral deposits are estimated by Ukrai-
nian specialists at 7.5 trillion US dollars, by Western — by
more than 11 trillion US dollars.

This industry has a number of characteristic features in
each of the elements of sustainable development (Table 1).

Obviously, each of the elements of sustainable development
is very important for the mining industry. Therefore, studying
the experience of implementing CSR measures in the context of
sustainable development for such enterprises is over time.

The study found that the analysis of such practices is com-
plicated by several circumstances:

1) as evidenced by the world experience, preparation and
publishing of non-financial reports is used by all large compa-
nies, which by their nature are quite diversified and operate in
several sectors of the economy (including the mining one);

2) domestic mining companies do not release non-finan-
cial reports on CSR or sustainable development systematically,
so it is difficult, often impossible, to investigate the dynamics.

Therefore, we will analyze the practice of CSR implemen-
tation in the mining industry on the example of the transna-
tional company named CRH, which has its structural units in
the USA, Europe (including Ukraine) and Asia. CRH Group
is an international group of building materials companies that
manufacture and supply a wide range of products for the con-
struction industry. In Ukraine, the company owns a control-
ling stake in the following companies: PJSC “Podilsky Ce-
ment”; CEMENT LLC; PJSC “Mykolaivcement”; Polybet-
on™ company groups; PJSC “Bilotserkivskyi Plant of ZBK”;
Bekhiv Specialized Career JSC. At the same time, all enter-
prises located in Ukraine include mining as the main type of
activity according to the NACE. Overall, according to the an-
nual report, CRH received 69 % of the annual operating profit
for 2018 from mining, production, and sale of materials [17].

The analysis is worth consideration because of active pur-
suing CSR since 1995 in CRH company. The implementation
of sustainable development policy has become the object of its
immediate attention and CHR’s strategy, which is demanded
by the globalized market. CRH entered the Ukrainian market
in 1999 and immediately began to develop and implement
CSR activities.

CRH’s costs of implementing sustainable development
measures for 2011—-2018 are illustrated in Fig. 1.

The overall trend of CRH spending on sustainable develop-
ment over the analyzed period is increasing. The company’s an-
nual sustainable development costs amounted to € 3.0—5.8 mil-
lion, or an average of about 0.04 % of its operating profit. The
Sustainable Development Budget is spent annually on six key
areas: support for local communities; education and research;
the environment; job creation; culture and art and others.

The structure of such expenditures has undergone slight
(up to 2 %) absolute and relative fluctuations over the last ten
years, so we present average figures for 2009—2018 (Fig. 2).

CRH spends major efforts and resources on supporting lo-
cal communities and building its openness (nearly 45 %). The
second most important expenditure area of the Sustainable
Development Programs is environmental protection and envi-

Table 1

The mining industry’s characteristics by the elements of sustainable development

Economy

Environment

Society

- high capital intensity (the cost of
production means per UAH 1 of output is
2 times higher than in other industries);

- significant costs of occupational safety
and health measures;

- high costs of maintaining and renewing
fixed assets;

- significant dependence of production
costs on geological conditions;

- the subject of labor is minerals;

- the life cycle of an enterprise is dependent
on mineral resources

mineral reserves;

requirements;

soil pollution

- the enterprise can be located only near

- significant impact of the enterprise activity on | employees of enterprises;
the environment and its stability;

- significant environmental hazards;

- accumulation of extractive waste that does
not meet the environmental safety

- the need to ensure the restoration of areas
where mining was carried out;
- negative impact on water resources, air and

- difficult and dangerous working conditions;
- negative impact on the health and life of

- the need to implement compensatory
mechanisms for complex working conditions;
- great need for safety and health measures;

- change (deterioration) in living conditions
of local communities under the influence of
changes in environmental quality;

- organization and creation of necessary
conditions at workplaces
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Fig. 1. Dynamics of expenditures for implementation measures
of the annual Sustainable Development Programs, EUR
million (built on the basis of non-financial reports of the
company from 2009—2018 [16])
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Fig. 2. Average expenditures structure for Sustainable Develop-
ment Programs 2009—2018, % (built on the basis of non-
financial reports of the company from 2009 to 2018 [17])

ronmental measures (16.5 %). The company spends 16 % of its
budget on research and education, 3 to 4 % of its annual ex-
penses are spent on cultural and artistic events (organizing ex-
hibitions, concerts, supporting historical monuments and au-
thentic crafts, folk crafts, and others). The average cost in sup-
port of employment and job creation is about 3 %. The rest of
the budget is used for other expenses, mostly for charity. It is
also important to emphasize the openness of the financial
costs of CSR by CRH. When trying to compare the share of
spending on the social sphere and its separate directions in
Ukrainian companies, the lack of detailed figures was found.

Analyzing the Sustainability Report for 2009—2018, we
have found that about 1/3 of the expenditure had been spent
directly or indirectly on internal social responsibility mea-
sures. It can be attributed more to work motivation measures
than to CSR in its pure form. However, more than half of the
costs, according to the Sustainable Development Reports, are
in support of local communities. Its characteristics in specific
areas are presented in Table 2.

The table shows that the company has an active social pol-
icy aimed at supporting community development. It is worth
noting that the company carries a large environmental burden
on the environment, realizes negative market effects and
therefore tries to partially compensate society for “negative
spillover costs”. On the other hand, Sustainable Development
Support for CRH is an image event, an element of the com-
pany’s PR technology that must convince partners and con-
sumers of the enterprise’s responsible attitude to the public
needs and interests of local communities.

We did not find examples of involving local communities
in community-oriented CSR planning in any CRH non-fi-
nancial reports.

It is worth noting that since 2017, the United Territorial
Communities (OTG) of Ukraine have begun to develop, ap-
prove and implement their own sustainable development strate-
gies. At the same time, company sustainable development plans
and related community strategies do not agree with each other,
which a priori reduces the effectiveness of their implementation.

Joint work of management of enterprises, UTCs, local
self-government bodies and the state aimed at achieving bal-

ance of interests of the parties of social-corporate partnership
is capable of changing the situation.

Appropriate policies should be developed at two levels. At
the state level, it is necessary to ensure:

1. The best example of state companies. Non-financial re-
ports (with clearly defined structure) should be made compul-
sory for state-owned enterprises. This example will show the
benefits of CSR to the private sector and raise the image of
state-owned enterprises.

2. Political will. The government should declare clear stra-
tegic vectors and identify CSR as a strategic goal of state social
policy.

At the regional level, social dialogue with the UTC should
be implemented and effectively used as an effective mecha-
nism for managing CSR of businesses and for increasing the
effectiveness of measures implementation for sustainable com-
munity development.

The attractive investment conditions that business has to
offer to the OTG should not only ensure the economic growth
of the region but also stimulate the introduction of social and
environmental effects in the region. In the context of the de-
centralization process, the mechanisms of interaction and
communication between the UTC and business are in their
infancy and require further study.

Conclusions.

1. Mining companies have a significant impact on the en-
vironment and local communities, which necessitates the
study of theoretical and applied aspects of CSR developing
and implementation in this industry.

2. State CSR regulation is a prerequisite for the positive
social effects development. In addition to the rigid methods
that require additional costs, including the administration and
control of enterprises’ CSR activities, and budget revenues
through tax breaks, the government can conduct a loyal policy
and create a business environment where it is profitable to op-
erate socially responsible enterprises.

3. It is revealed that in addition to recognizing the positive
effects of CSR on the development of society in today’s eco-
nomic literature, there are a number of critical provisions that
define corporate social responsibility of enterprises as: 1) a
kind of company PR-technology; 2) a means of increasing
profits; 3) a tool for influencing the community.

4. The cooperation of local authorities and the local busi-
ness community with the business for the socio-economic de-
velopment of the communities in the region is of particular
importance in the context of decentralization.

5. The non-financial statements for 2009—2018 of the in-
ternational corporation CRH, which also works in the mining
industry of Ukraine, are analyzed. A trend towards increasing
CSR costs and sustainable development has been identified;
however, about one third of these costs are directed towards
increasing the motivation of its own staff. It is established that
the corporation has an active influence on the life of the com-
munities in which its structural subdivisions operate, but
UTCs and local governments are not involved as stakeholders
in the CSR planning process for community development.

6. In the context of the process of Ukrainian decentraliza-
tion, the UTCs develop, approve and implement their own
sustainable development strategies that do not correlate with
the activities of the respective programs and plans of extractive
responsible enterprises to improve community development in
the same territory.

7. Measures to promote CSR implementation at the state
and regional levels are proposed, including the dissemination
of best examples of CSR at state-owned enterprises, political
will and the effective use of social dialogue between UTCs and
mining enterprises at the regional level.
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Meta. 30iliCHUTH TeOpeTUYHE Ta TMPUKIaIHe OOIPyHTY-
BaHHSI COLIiAJIbHUX BIUIMBIB KOPITIOPATMBHOI COLiaJIbHOI Bijl-
nosiganbHOCTI (KCB) mianpueMcTB ripHM4on00yBHOI raiysi
Ha CTaJIMil PO3BUTOK CYCITIICTBA i1 MICHEBUX TpOMa, IO
0COOJIMBO aKTyaJli3yeThCsl B yMOBax AeleHTpaiizaiii. Chop-
MyBaTy peKOMeHAAllil Al Pi3HUX PiBHIB YIPaBJIiHHS 11010
crumymoBaHHsg KCB ninnpueMcTB 100yBHOI IPOMMCIOBOCTI.

Mertomuka. /{151 BU3HAUEHHST COLiaIbHUX e(heKTiB OyB
BUKOPHCTAaHUI MeTOA KOHTEHT-aHali3y HediHaHCOBUX 3Bi-
TiB MiAMPUEMCTB TipHUYOI00YBHOI TaTy3i.

PesyabraT. BusiBieHi 0coOIMBOCTI CKJIAAHUKIB CTAJIOTO
PO3BUTKY Y BUAOOYBHil mpomucioBocTi. Ha ocHOBI KOH-
TEeHT-aHaJji3y He(iHaHCOBMX 3BiTiB COLiaJIbHO BiAIOBiIaIb-
HUX MiINPUEMCTB BUIOOYBHOI Tay3i mpoaHali3oBaHa IMHa-
MiKa Ta CTPYKTypa BUTpaT CTaJIOrO PO3BUTKY, iX COLliajbHi
edexTu it HeloMiKM M0N0 BIUIMBY Ha CTaUi PO3BUTOK Mic-
1ieBUX rpoMaa. BusHaueHi HampsMu Jep>KaBHOI MOJITUKUA
mono MotuBailii BripoBamkeHHs: KCB Ha mignmpuemcTBax.

Haykosa HoBu3Ha. JlochiakeHi 0cOOIMBOCTI BIUTUBY i~
TIPUEMCTB T0OYBHOI MPOMUCIOBOCTI HA CTATU PO3BUTOK 32
€KOHOMIYHUM, €KOJIOTIYHMM i COLLiaJIbHUM CKJIaAHUKAMU.
3piiicHeHO aHasi3 TpakThKKU BIipoBakeHHsT KCB minnpu-
€MCTB BHUIOOYBHOI IMPOMUCIOBOCTI Ha MPUKIAAi KOMITaHii
CRH. BusHaueHa nuHaMika Ta CTpyKTypa BUTPAT KOMIIaHii
Ha KCB, couianbHi eekT Ta BIUIUB Ha CTAJIM PO3BUTOK
MiCLIEBUX IpOMaJl, HeJOMiKM Ta OOMEXEeHHS 1100 CHiBIpalli
MiANPUEMCTB 1 TpoMaj 331 CHiJIBHOTO CTAJOr0 PO3BUTKY.
3anponoHOBaHi 3aX0AM IIOAO MOKpAIIeHHS yIpaBIiHHS
KCB nignpueMcTB 100yBHOI TPOMUCIOBOCTI.

IIpakTiyna 3HaummicTh. Pe3ynbraT mociimkeHHST MO-
>KYTb BUKOPUCTOBYBAaTHUCh HA MAKPOPIBHi IepXKaBHUMU Opra-

HaMU YIpaBJIiHHS TIpU peryjaioBaHHi Ta mpocyBaHHi KCB y
KpaiHi, Ha piBHi TepUTOPiaIbHUX IpoMa — Mpu (hOpMyBaHHI
CTpaTerii iX cTajloro po3BUTKY, a TAKOX MEHEIXKMEHTOM Mi-
KPOPiBHSI TIPU CTpATETiYHOMY Ta OMEpaTUBHOMY YIPaBIiHHI
KCB ninnpuemcTBamMu BUIOOYBHOI TPOMUCIOBOCTI.

KirouoBi cioBa: xopnopamusna coyianrvha 6i0nogioans-
Hicmb, nionpuemcmea 000Y8HOI NPOMUCAOBOCMIE, CIMAAULL PO3-
8umok, coyianvri echexmu
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ems. OcylecTBUTH TEOPETUIECKOE U TIPUKITaTHOE 000-
CHOBaHME COLMAJIbHBIX BO3IEMCTBUI KOPIOPATUBHOM COLIM-
anpHOI oTBeTcTBeHHOCTH (KCO) mpearpusiTuii ropHOI00bI-
BalOLIEl OTpaciyM Ha YCTOMYMBOE pa3BUTUE OOIlECTBA U
MECTHBIX OOIIINH, YTO OCOOEHHO aKTyaTN3UPYeTCs B yCIOBU-
sax geueHTpanmuzauuu. ChopMupoBaTh peKOMEHIAUWU ISt
pa3HBIX YPOBHEU ympaBieHUs T0 ctumyaupoBanuio KCO
MPEANpPUSATAN J0ObIBAIOILEH MPOMBIILIEHHOCTH.

Metoauka. [lyis omnpeneneHus COLUAIbHBIX 3P {eKToB
OB MCITOJIb30BaH METOJ KOHTEHT-aHa13a He(MHAHCOBBIX
OTYETOB MPEANPUATHI TOPHOTOOBIBAOIIICH OTPACIIH.

Pesyabratel. BbisiBIeHBI OCOOEHHOCTH COCTaBJISIIOLIMX
YCTOMYMBOTO Pa3BUTHS B JOOBIBAIOIIEH TTPOMBIIIJIEHHOCTH.
Ha ocHoBe KOHTeHT-aHa/In3a He(UHAHCOBBIX OTYETOB COLIM-
aJIbHO OTBETCTBEHHBIX MPEANIPUSITUIA JOOBIBAIOIIEH OTpacan
MpoaHaJM3upoBaHa AMHAMMKA U CTPYKTYpa PacXoI0B YCTOM-
YHBOTO Pa3BUTHSI, NX COLMAIbHBIC 3(PMEKTH 1 HETOCTATKKI
OTHOCUTEJIbHO BJMSIHUSI HA YCTOMUYMBOE Pa3BUTHE MECTHBIX
o6mmH. OrnpeneseHbl HaIpaBIeHUSI TOCYIapCTBEHHON TO-
JIMTUKU 1o MoTUBaLMu BHeapeHuss KCO Ha npeanpusiTusix.

Hayunas HoBu3HA. McciemoBaHbl 0COOCHHOCTU BIIMSI-
HUS TIPpEANpPUSATUIl TOOBIBAIOLIEH MPOMBIIUIEHHOCTU Ha
YCTOMYMBOE pPa3BUTHE IO 3KOHOMUYECKHUM, B3KOJIOTHYE-
CKUM U COLMAJIbHBIM cocTaBisitolnM. OcylllecTBIeH aHa-
ym3 npaktuku BHeapeHus KCO mpeanpusituii 1o0ObIBaO-
el MPOMBINUIEHHOCTU Ha mpumMepe Kommnanum CRH.
OnpeneneHa TMHAMUKA U CTPYKTypa pacXol0B KOMIaHUU
Ha KCO, couunanbHbie 3¢ @GeKThl U BIUSHUE HA yCTONYNBOE
pa3BUTHE MECTHBIX OOLIMH, HETOCTATKM U OTPAHUYEHUSI 110
COTPYIHUYECTBY MPEANPUATUIA U OOUIUH TSI COBMECTHOIO
YCTOMUMBOrO pa3ButHs. IIpemsnoxkeHbl Mepbl MO yaydlie-
Huto ynpasienus KCO npennpusituii nodsiBaronieii mpo-
MBIIIJIEHHOCTH.

IIpakTHyeckass 3HAYMMOCTb. Pe3ysnbraThl McCIeI0BaHUS
MOTYT MCITOJIb30BaThCsI HA MAKPOYPOBHE TOCY1apCTBEHHBIMU
opraHaM¥ YTpaBJIeHUs TIPU PETyTUPOBAHUM W TIPOIBUKE-
Hun KCO B cTpaHe Ha ypOBHE TEPPUTOPUATIBHBIX OOIIUH —
mpu (GOPMUPOBAHUY CTPATETUU UX YCTOMIMBOTO PAa3BUTHS, a
TakXke MEHEIKMEHTOM MHUKPOYPOBHS MPU CTPATETMYECKOM
u orepaTuBHOM ynpasieHnn KCO npeanpusitTusiMu 100bI-
BalOIIE MPOMBIIIJIEHHOCTH.

KinroueBbie cioBa: xopnopamueras couuanrbHas omeem-
CMeeHHOCMb, npednpusmus 000blearowell NPOMbLUAEHHOCMU,
ycmotiuugoe pazeumue, coOyudnbHble phexmol
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